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ISBR PGDM Curriculum 2023-2025

Students Success Centre

SSC aims towards supporting and empowering students throughout their ISBR journey to
ensure their academic, personal, and professional success by using innovative practices
while engaging various relevant stakeholders.

MENTORING

Mentoring is amongst one of the key features which
makes ISBR stands apart from other Business schools.
Under the process of mentoring guidance, support,
direction and advice is given to students. The goal of
mentoring is to help the mentee develop specific skills,
knowledge, or expertise in a particular area or to navigate
personal and professional challenges successfully.

LEVELS of Mentoring

1 2 3

Experienced faculty Senior students for Learning team (LT)
members and staff for senior junior mentoring members for peer
faculty mentorship level level mentoring level

Corporate executives for Experts from foreign
corporate mentoring countries for international
level mentoring level

) 6

Alumni members for
alumni mentoring level

4

Mentoring STAGE
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OBJECTIVES of Mentoring

To assist students in making informed

;. Academic Support: @gg Professional Development:

% To assist students in developing
effective study habits, time

decisions, in setting clear career goals

management skills, and strategies for and developing a plan to achieve
academic success. them.

Sf= Personal Development: Goal Setting:
To nurture students' personal To help students set and achieve their

growth, self-confidence, and academic, professional goals,
resilience, leading to improved fostering a sense of purpose and
overall well-being. motivation.
Career Guidance: ‘<’ Peer Support:
%} To provide insights into career paths % To encourage a strong sense of
’ and opportunities, helping students community and camaraderie among
make informed decisions about their students, promoting a culture of
future. support and collaboration.

@ Networking and professional relationships:

It is done through alumni, international, and corporate mentoring which provide
an array of networking opportunities for professional success of students.

E-PORTFOLIO

At ISBR Business School, an e-portfolio stands as a
dynamic and comprehensive digital repository of an
individual’s accomplishments, skills, experiences, and
personal growth. As technology continues to advance, digital
portfolios have emerged as a transformative toolin the
modern professional world. With the shift towards
digitalization and online presence, e-portfolios
offer a dynamic and interactive platform to showcase
one’s achievements and skills.
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LEARNING TEAMS

Learning team is a diverse range of students and fostering
a culture of collaboration, learning, and support, students
will have the opportunity to thrive academically, socially,
and personally, setting them on a path to becoming well-
rounded and successful individuals. Learning teams
working together during their journey of MBA and PGDM
is a common practice in the majority of world class
institutions.

ISBR VISION for learning teams

Vision is to establish collaborative and dynamic learning
teams that bring together students from diverse
backgrounds, interests, and skill sets. The learning teams
will serve as a hub of mutual support, learning, and
empowerment, enabling each member to maximize their
personal growth, academic achievements, and holistic
development.

IMPORTANCE of Learning Team
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Learning
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